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A Guide for Jewishand .-
Other Minority Women = &~
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Associate Professoa of Psychology _

Boston State College ' 7y
© Consultant . « .

B'nai B'nth Career and Counseling Services of Greater Boston

- o

Consultants-

Catherme M. Sobota, Ph. D ' o
Boston State Co/lege

Elizabeth Useem, Ed.D. Y

Boston State Co//egg ¢
Nancy P. White, M.A. - Lo
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THE LATTER HALF OF THE TWENTIETH CFFNTURY
may well be characle’nZed as having the theme of world-round
liberation. In,_ the Umted States, the movement expanded from
anti- dlscrlmmauon 1aws and civil rights for blacks and other ethnic ?
and cultural minority grodps to inclide other so-called “oppressed™
minorities. e.g., those defined aldng age and sex lines. Technically,
perhaps women may not be.a minority group. Yet, they canfunc- .
tion enough like a group to be treated as one here. Certamly, active
concern for women ‘s rights predates the twentieth century.
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IN AMERICA. THIS CONCLRN CAN BE TRACED as far back as 1848.
However. since the 1920 passage of the Women’s Suffrage Amend-
ment and the establishment of the Women's Bureau in the U. S.
Department of Labor. there was no official government action
until 1961..In that year. President John F. Kennedy established
the President’'s Commission on the Status of Women. Since then.
there have been many official dctions but. at leastrin the view of
some. no real progress hasgbeen made.

Why should women want to change their traditional position in
society and the family ? After all. from a very traditional viewpoint.
many women occupy a privileged status. cared for by men. pro-
vided for by men, pampered by men. and revered by men. This
viewpoirtt is one held not only by many men. but also by large
numbers of women. One must realize. however. that viewpoints
are culture-bound. Culture is not stagnant. ’ .

Twentieth century American culture is very different from
pre-Industrial Revolution culture everywhere in the world. At this
point in time, the technological revolution has altered American
existence sufficiently to cast doubt upon many traditionally heli
beliefs. not just about sex-roles. Not only cun cultural norms
change. they are changing, but at a pace that is not fast enough to
keep up with necessity. -

The change in technology has created a great need for trained
technical support personnel and minimized (if not eliminated al-
together) needs for such traditionally **masculine® characteristics
as physical strength and stamina. Despite such changes, propor-
tionately fewer women (although the actual numbers may have
increased) appear to be involved in most professions and uppei
level business positions:than at any earlier time.

Technological changes in the world of work are not the only
changes that have affected the poteritial employment and career
lives of women. Medical technology has prolonged life well after
the end of the child-bearing years. It has decreased the infant mor-
tality rate and improved family planning techniques. Many women
may, and do now, produce fewer children from fewer pregnancies
and stop such family growth earlier. Such a change also makes it
easier for mothers to leave full-time homemaking at a younger age.

These factors, combined with better education, provide a sur-
plus of highly desirable female employees. The logically expected
breakdown of traditional sexual division of labor. however, has
not followed. What appears to have been happening in American

culture has been a releasing of women from mamy of their tradi-
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~* tional, bonds. sThis is lakmg Pl mthout a corresponding en-
couragement or proxision for supplantmg the old style with some-
thing new. Women. as dp men, have (;{rong needs to develop a
. life-style that enables them to fulfill lhe]r potentialities. American
education encourages their direct sallsfé‘cnon ‘(\
The pathways left open to,an ambmous woman' are several *
However, because’ of their indirect rLa ure, they are net always
completely satisfying ones. Or?e ways for her lo,reahze her own
ambitions is through her husband’s c3 eer Thls may be either as ‘
the “good” wifé who does all the “right’, things to add to her hus-
- band’s overall attractiveness to a cogjfany, or as the strong wife,
who exercises considerable mﬂuenc'%over her husband. For all
practical purposes, the husband bec&"es the instrument through
whom the wife satisfies her ambmorfrmdlrecll) Another pattern
is for her to become the devoted woiunteer worker in charitable .
works of some sort. In so doing, she establishes a relationship with
her husband through which she provides him with social accepta-
bility in return for whatever prestige his position may give her.
Another path, and probably the most nearly- direct one for her
to satisfy her own needs and ambitions, is to enter a special field .
, of endeavor, or to specialize in those aspects of a profession that
dre considered more acceptable for women, e.g., pediatrics in- 5
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stead of s'lfrgcry. Here she plays down her satisfagugy)or her ac-

complishments. since a highly competent. well-adjusted (married

. or not) female ‘who takes obvious delight in her work and careeris.

"£mfdrtunatc|y. considered by some to be svomew hat pathological in
her ““desire 1o be a man.” While such a female may exist. it 1s cer-
tainly not accurate to'describe mary competent females as patho-

o logical or.desirous of bemng men. any more than 1t would be to

Jdeseribe all incomipetent males as pathological and desirous of
bemg women. When this pathological structure does exist ap
either a male or female). 1t is usually a cancature of what may be -
considered masculine qualities. i )

It is'hardly accidental that. year after year. the majority of the
ten most admired women in the world-are women who are marcied
to important men: not women who are famous in therr own right. -
This implies an obvious strong tendency among the general popu-
lation to remain traditional in sex role alignment. both in family and
work settings. , : : ' .

The work-world is no longer divided. at least on any rational
basis. along sex role lines. In an earlier day. work could be divided
somewhat rationally along such lines. At that-point in time, man’s
superior-physical strength and stamina (itself a questionable con- .
cept) was requiréd for certain work. Woman was considered unfit
for such work. The reasons given were supposedly inferior,strength
and stamina. and frequent long-term incapacitation because of

-child-bearing and rearing. Whatever serength differences did exist

have been rendered minimal by technology. For the most part.

<, eventhose differences would not be known except for (he‘éc&qomlc
necessity of employing women to take men’s jobs during shortages
of men, as in wartime. Such’ work experience has now been corp-”
bined with expanded higher edticational faci ties for womén and -
its concomitant pressures toward self-fulfillment) and an increas}ed

A need for financial independence. Women. understandably. have not
been-willing to step aside and let men move back jnto the éhoice) -

. Jobs.at their expense. < d .

‘ For all the voluminous literature on career development, the
psychology of vocational chdice. and the sociology of occupations,
there is surprisingly little realistic evaluation of women in the work
world. Almost all the research has been with men. The littke re- |
search related to women has been in the careef vs. homemaker, ¢
all-or-nothing mold. ' .

In concluding hi.s"overview of theories of career development, -

Osipow (1968, p. 247) states: .. .

i AL pr’o‘blém lies in the treatment of female career devel-

6 opment by the theories, Few special explanations or con-

. o . S A it 5.
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cepts have been devised to deal with special problems in the
career development of women, yet alt who have observed or
eounseled women with respect to their career behavior real-

1ze that special problems exist for them as opposed to men
and that most of the masculine based tests and theores fait -
tp provide a useful vehicle for the understanding of the ca:
reer development of women.

Certainly thé theorists themsel»éi”ire well aware of the prob-
lem. Holland, one of the leading theorists of vocational behavior.,
seeS vocational development and behavior as an extension of per-
sonality. He states in the presentation of his own theory:

- it is difficult to construct a tlfeor@personality that
applies equally to men and women. The present theory is no -
exception; it is based chiefly on studies of men and is prob-

" ably less useful for understanding the behavior of women. 4

A special but closely related theory for women #g desirable,

but at this point I have none to offer. (Holland, 1966, p. 13)

Even in sociological studies of the world of work, women ap-
pear to remajn outside the analysis. In their examination of higher
education, Cdplow and McGee (1968, p. 95) state that **. . . women
tend to be discriminated against in the academic profession. not
because they have low prestige. but because they are outside the
prestige of the system entirely-. .

" Part of the problem has been that the typical approach to fe-
males in the work-world has been the “either-or” approach of
career vs. homemaker. Such an approach automatically excludes
those women who are able to, and do, handle both marriage and a
career adequately. Perhaps marriuge is 100 confining a word:
Family responsibilities would prSbably be better. It would then
include the large number of widowed, divorced and other women
who retain family responsibilities while begﬁg the principal or sole
breadwinner.
. An “either-or” approach actually confuses the issue by Iump- .
ing together all women with careers. No dpparent care 1s taken that *
very real differences.exist between occupauonal groups. Female
physicians. for éxample, may be very different in personality and
motivational factors from female social workers. =
In order to avoid such an “either-or” approach, Rossi (1965)
suggested that the career group may be made up of two distinct
populations, traditional and pioneer (women in male-dominated *
o¢ m-patlons) Wolkon (1970) sup[grted this suggestion with a 7
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’ Joseph Turner Photographer. Randolph, Mass. )

study of college alumnae™w hich established that. at least for college-
educated women. such a three-way classification system (Pioneer-
Traditional-Homemaker ) doevexist.

[T MAY SEEM TO MANY PEOPLE that a classification System i itself
miy be self-defeating in tiying to understand why people select one
occupation as opposed to another. However, in view of the tens of
thousands of different specific occupations, ()f'whlk.h many have
aspects’ in common. some method of bringing otder to such puten-
tial chaos is both necessaty and desirable, One such dmxiﬁcalmn
system has been proposed by Roe (1956). Althpugh it has not re-
ceived unswerving upunmemal xuppml. it has been one of the
most fruitful theories in generating reyearch. It dpes provide a use-
ful approach to an analysts of the wQéd of work. It is primarily foi
this last redson that Roe’s thebdry is presented here.
The main approach of the theory is to divide occupations into
eight basic areas of focus. cach of which has up to six levels of
function. A very brief presentation of the groups is as follows.

1. Service —major concern is attending to othets” needs and
welfare in health. domestic. personal. and/or protec-
tive ways. . .

I1. Business Contact—major concern 1s a persuasive. face-
to-face contactwith others,

"

-

P )




. 3 .
111, Organization — deor concern is the efficient functioming
of the enterprise whether indystrial. commercial. gov-
ernmental, managerial, or other white collar.

.

: IV. chhnolﬂogy—major concern js with production, main-
. tenance.. and ‘transportation of commodities and
utilities. : : . ;

' V. Outdoor—major concerr is with the cultivation, preser-
- vation. and usage of natural reso urces in agricultural,
.. . mining. fishing. and relatéd industries.
V1. Science —major concern is with development and appli-
; | Cation (in non-technological sense) of scientific theory.
, “VIL. General Cultural —major concern is with preservatlon
and transmission of the general cultural heritage.
VI Arts and Entertainment—major concern is with utiliza-
tion' of special skills in the creative arts and/or the -

field of entertainment. .
’ (Adapted from Roe. The Psychology of Occupations, 1956,
pp. 145-147)

4 .

Classification into one or another of these categories 1s. for the’

most part. self-explanatory. Occasionally some confusion will
arise. Such confusion can usuaily be resolved by the specific con-
-cerns involved. One example that Roe uses is that of teachers: ele-
. mentary ‘and secondary school teachers tend to be classified in
Group VII because of their concern with the teaching aspect of
their jobs. College teachers tend to be classified by subject matter
- because of their grealer concern wnh their course con tent.
These eight areas of focus provide only one dimension: the
other dimension in Roe's system would be the level of functioning
within these areas. She proposed six levels of functlonlng, as

follows:
1. Independent esponsibility
) 2. Professional’and managerial
' 3. Semi-professional and small business
4. ,Skilled . :
5. Semi-skilled t
6. Unskilled ° - .

Such a two- dintensional zi;ppfoach to the classification of occu-
pations allows one to comprehend not only general areas of,
employment but also the types of requirements of education,
responublllty etc. Anillustration of this can be seen in Table l.

ENC - 10 .
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The classification sy stem s fairly well-established and accepted.

" The aspects of Roe’s theary stggesting causative factory for the
choice of focal area (Groups I-VIII) have not been substantiated
sufficiently for the theory to be dCCCplLd in its entirety. A sche-
matic representation of the Suspected causative factors in patent-
child relations, and their resultant gr oups, can be seen in Figure | .
dnd the definitions of the descriptive calez,oncs in Table 2.

A circular model of parent-child relations is ploposc in
FiGURE . in'which each category is conceptualized & ¢ontinuous
with the next and with the divisions arbitrarily set. Categories '
shownin FIGURE I are described in TABLE 2. - o

Emotional |
Concentration
on Child

(Defensive)

Rejecting

Warm

476 ) (9
i o 2
m 2 Orientatior, not TowardS

Roe. A. and M, Siegelman. The Origin of Interests, 1964, P 6. Reprinted by per- 1
"1"" on of the American Personnel and Guidance Assocnanon
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Pmm e This Latq.ur) includes pdrcms wh@_gnt. lhc Lb[ld s intefests first
priority They are very indulgent, prowdn. special Prl\llngq\ T4 d:monx(mtm.l)
affectionate. may be gushing. They select friends carefully. I’ztu’ wdlmrcly let h|m
visit other homes without them. They protect him from other, Lhﬁ“}dﬁ from gxpn.rh'
< e¢nces in which he may suffer dn.appumtmu.m discomfort, or infuy. ‘rhcy are highly
. irusive, and :\put to I\nm\ all about wh.n he s thmkmg and C\pn.rn.nung They

- meward s!cpundLnCy
._ B L Démanding Parents in this group set up hlgh >tdnddrd\ of duumpluhmu in
paruuular areas. ¢.g.. mdnnurx.»huul They impose strict regulations and | degand”®
"unduestiomng obedience to lh:m, dnd thq.) du not make exceptions. They expect
the child to be bux) af dlftﬁnu at some uscful activity. They thL high pumtive-
e _Rewn. They mqu Sfrrendshipsan accordance with these 3ldnddl‘d5 Thn.) do not try
.- . to find out whata huld s thinkng.orfecling. they n.ll him what to think pr feel,
- C. -P??Lgu/uj’dn.ms in this group follow the mon. u.x‘lremf: pamm! ofthe ‘brwcd
‘ing group. but s becomes regenting when the:r Atuudc © a pejgction ot the™
- childishness of the child. They may also rq&thm as bt mdmdual Theylae u\ld‘
. .hosnlo, de fogatc Jum, and make fun of Tum, his madcquauex. and his problgmﬁ.
- - They may fn.qu:mly lcave i alone and often vu]l not permit ather uhlldrgnmrlhc .
o -housc They have no regard for the child’s puim of view, The regulations they estab-
,‘ + lhh are not fur the \dl\!. oftrdmmg the chyld. twt for protecting lhn. parent from his
. infrusions .

\( glecting. These parents pay little attention to the child. giving him a minimum
of ph)sual care and no affection, They forget promises made to him They_are old.
but are not derogatory nor hostile. They leave him alone. but do net go vut of their

A way toavoid him. . -

. Cusual, Thcse parents_pay more attention to the child and are mildly aﬂlc—
. twonate when thuy do. They will be, fesponsive to him if they are not busy dboyt
somethirg else. They do not think, dbeu\blm or plan for him n.ry much. but.take
him 45 a part of the general situation. They dan'tworry much about him, and make

.- little deﬁmlc effort to trai n him. They a are easy: gomg hd»c few rulu and do not

 ® niake much effort to enforce those they| have,” e

' Luoving, These parents give the child warm and lhwngattunnon They try to help
. him with progects that are important to him, but they "are not intrusive, They are
s more likely 15 réason withithe child than to punish him. but they will punish tum.
They give praisc. but not indiscrmunately, They try specifically to help hum through
roblems in the way best for him The child feels able to gonfide in them and to ask

m for help. They invite his friendy to the house and try to make things attrac,
uve for them, They encourage dandependence and are willing to let him take chances |
in order to grow towards it, Distnction between Loving and Casual categories can

. be difficult. A basic differentiating factor is the amount of thought given to the
5 child’s problems. ‘ .
' ¥ Roe. A and M. Siegelman. The Ounigin of Interests. 1964. P 2 R_cprimed by
permmwn of the Amenican Pumgmd and Guidance Association.

. Basically, what the research has shown is that these alleged causa-

. tive factors may increase somew hat the probability of entering the
dewgnated professions. The greatest likelihood is,that one will go

12  into 4 type of occupation c‘gllturally associated with his or her sex
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unless there are unusual stress factors. This can best be illustrated
by the study done by Roe and Siegelman (1964) on males and fe- ,
males in social work and industrial engineering. '
In that study. social workers. regardless of seX, had more stress
in their early relationships with their parents than had the engi-
neers. This was significantly more so with males than with females,
Fenylle social workers reported less closeness with therr mothers
than did the female engineers. Female engineers’ early personal
lives had been much more disrupted than had the female social
+~  workers’, thereby leading to anidentification with a “male™ role and
oacupatlon ApparentI) an addition of stress with one’s parents to
some degree of neglect or rejection leads to a persistent search for
some sort of satisfactory mterpersonal relationship, rather than the
non-person-orientation indicated in Figure 1. The fact that chance
factors may af’fect this scheme does not negate its potential for
under standlng qccupatlohal choice.
- The_fact that women may cHoouse Pioneer careers does not im- ‘
ply pathology but 5|mply greater complexity and, very likely.
greater disruption of their early personal lives than those who are
more traditional. , , v
. This section provides a framework for examining the structure
of work and some idea of potential precipitating factors in occupia-
\ tional choice. Despite the appearance of chance in occupational ‘.
\ “ choice, Ihexe do_seem to be governing principles to which both

To - ales and females are Somewhat subject.

.

N ~\ . .-
b ,.L‘ s '
— rr- = .
JF MER A, 'WO’WPN:ALIKE are subject to the same go»exnmg

principles of vocat al bebawor. why is it that so few women (in
fact fewer proportionally rh.xmb.efoxe) go on to graduate and pro-
fessional schools? There is no, s;mplc ansyer. Any number of rea-

" sons may be cited as contributing to thi§ utuahon Tesn i
One reason is that relatively few women “apply ‘for advanced
training. The overwhelming reason may be ‘that they peru:ne such

training or occupation as being outside the realm ofthelﬁprownee ",f_.
After all, biologically, they are different from men and “meant” for C
other things. Such an attitude is obvious when one looks at some . ., -,

of the sta(ements made by women against the Women's lee/al)/on > ’ o
Movement. Many women are not clear on their role o/pfhelr id

tities. Where one’s role or identity is unclear the.attempt at clarlﬁ- , ) .
cation leads to _oversimplification, o»erstatement and a gene/a} .
emotional cloudlng ofthe issues, : / ’ : 0,

JSram -
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Véry often womern opposmg L|berauon du S0 out offeelf;ﬂ; of -
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f Likewise, many women in favor of Liberation feel guilt embedded
7] LN . ’ ‘_ > . ot
~ ' in them from very early childhood learning about woman's role.

.

Jhis guilt incegases as their family patterns grow morée complex
and/or "dey’iaﬁt." Evenif the question of identity were ignored, the
$ ¥ »" -problem of guilt would créate difﬁqulties for these women. Even
S if they h/ad/’modejs of working mothers, thgy could still develop
strong feelings of guilt bécause of. cultural pressures on females.
If wor;{gh are z;’m‘bl\.al'cnt about their situations, men. do not
A understa d them any better. In fact, it is safe to say. that men under-
stand w&men evesi less than women do. What men attempt to do js
" apply theirswn 'sianda[d_s (which may not be too clear either) about
profess?o’gii{ aims fo women. When women who apply for profes-
ionhajtFdining appear to wavér in their motivation, such wavering
is sééff(\,s,a lack of commitment. The sz}me,wa.\e'ri'ng in a maleyis
’s'egﬁ as ',{normal." Aftéf all, so the ratignale goes, they (mq§r}ing p
;/ womenf are only going to get married and drop out of the field. The .
s facs isy {hat most womeh professionals’ do not cease 9 practice N
/7 their specialfy after marriage, although they may change therstyle -+
A of pragtice somesthat. tn"regard to women in academiac Cdplow .-
RN imd:_MgGgg,eI}’ﬁ’Sm 194) concldded that “women 5(ihqlé;§ gre;v RN
W o ‘p’m Vﬂ‘_"!‘, qe}r‘i‘qﬁdj'} and cannot look forwatd. }‘g & nurmal profes- + .,
© LT Soriaj e, “FH bias is prt of the much farger pattefn which'de- .
o erfoines theuilization of women in oureconomy..’ Becausgpfouy * -,
’ “roléfal’ and"Cultural pressyres, women’s careers, and livestin gen- - .-+
“ eralvafe ‘more subject ta £éntingency planning. Thjs waujd,be the .

«

.

v TWhaRNfplahoing. Obyiously, from even a casdal ook diour
R2AY cultires it'is the’woman’y carecr that i§ the moré disrapted, mot the . .

man’s, by the: d‘écisioﬁn te:marry, have child:;t;ﬁ.'feldcajé.vetg,".f.?rgm

V¥ “this point of view itis uftdersiandable, but fiot excivable. that ad-
N . .thwssions officers graduate and-proféssional schools and employ-
:\\ " ers look somew hat harshly u])on Plannjng anything long term with

.Y women. t gety lost in ‘this pérspective is the high job change

rate foi men, two. in this current age of mobility. L :,
There are niaqy other reasons that may be mentianed. Some

» N,

" might be job-related. Some are related more to the personality
NN O D¢ Jop-relals . . ,
, *\ *N . patterns’involved in invdmdua‘l cases, such as male-female relation- .,
N_S%_ v ships in an obviously non-sexual situation. : co i
*‘R-_-' N ‘\‘x ~ B : -t N ’ ‘.. s ' .
SN NOSRSRAL G ENGeON : L
. ¥ B b . R N ., — . ,
EUARN - » ~ . A « - N N -
N (E_REASON FOR DISCRIMINATING AGAINST EMPLOYING WOMEN, . -
. s T \\ \'
¥ howewver, could be*a qgal\oge. I tates there are laws re: ..

¢ stricflng he number d{hours and even the si{eejﬁ_g,hou‘rg that a:"
14 * woman B@\n\work. If the Wwork is one that requires long or.odd .. ,
l =N, ~ N N . \\ - - . ’

- Q . o N NI \,\ . - BRI
o . o \ - > Y AN S, Sl
FRIC =i N0+ g o N e

RS N - .‘.} O T
PR r e rovaed o v N N . RN e
z NS .. R ‘ RO




.t

Supervusor of Central Purchasing and Administration is responslhle for support of primary
_ purchasing operation involving data processing systems, slatlshcs. cost analysis and
/ ‘general administration.

Jo:eph‘l‘umer Photographer. Randoiph. Mass.

P

¢

. hours. an employer will not want-to hamper himself by hiring em-

“plpyees who cannot work when. or as long as. he wants. Even
though such laws were originally established to protect and prevent
exploitation of women. they have now enabled or provided for dis-
crimination against women. Many such “protective” laws are cur-
rently being re-examined but some laws are likely to remain.

The anti-discrimination law s may make the discrimination less
obvious but certainly not less present. By the same token. the laws
state no discrimination along lines of race. religion. or age. Never-
theless. potential employees of the wrong categories still have a
more difficult time than equally (or even less) qualified applicants
of “better” categories. If one wishes to charge an employer with
discrimination. most states have a commission against discrimina-
tion or some such agency with which complaints can be registered.

A va
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MAM OCCUPATIONS HAVE BEEN CLASSIFIED gs either masculine or
feminine. Any such definition. however. must remain. at best.
relative. The whole concept of masculintty-femininity. not just in
occupational areas. 15 unclear. Definitions shift from one culture to
anottLer. and even from one time period to another within the same
culture -

Q Most frequently the two concepts, are seen as mutually exclu-
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job situations. If was not so very long ago that a fémdle bank teller
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e of literature exists to
aleness and femaleness
t the sex roles that have

sive and biologically based. An abundan
contradict ‘such a position. Biological
cannot be contradicted. It seems t
émerged out of one-time evolutiona necessity have been jnfused.
with a high degree of emotional ifivestment by both sex® That
investment s, howevel. learnedin the pre-school years. There 15
now some- research indicating a blurring of sex role lines in the
college years. . o
What some of the psyc ological tests measure as masculinity.or

femininity seems to be foreé of a hinguistic orientation. A hinguistic

orientation emerges ayfeminine. non-linguistic as masculine. Some-
times it comes thighgh as person-orientation (feminine) or thing-
orientation (mascufine). By whatever standards one u&s. the test-
defined concepyof masculinity-femininity is inadequate for differ.
entiating between males and females: gender and sex r&le are not
interchangédble. T . -

Some &f the consistently found qualities referred to as feminine
are nog-assertive, conforming, and self-deprecating. When one
applig§ such an u'nderstandinfg to the occupational roles, one sees
thge"the woman who elects to enter a Pioneer profession\is not
Aeminine™ because a Pioneer career requires the opposite \quali-
ties. Yet. a woman physician or lawyer or university profesdor or
systems analyst or. . . need not be masculine. all of which sugiests
that. very possibly. they may not be opposites at all.

Women in other countries who are ‘in occupations that whuld
be classified as Pioneer here do not suffer the same kinds of dis-s
crimination in their ‘countries that their counterparts do. Worhen
physicians and dentists. for instance. are not”at all uncommon in
Europe. In the USA. only 6.5 percent of the physicians are female.
as compared to 75 percent in Russia. Only 2.1 percént pf Ameri¢an
dentists are female. while Russia reports 83 percent. Russialjs.
however, an extreme in itself. Distribution in non-Soviet bloc
countries was considerably lower than in Russia. The Philippites
report 24.7 percent of its physicians female: Finland. 24.2 percent;
Israel. 24 percent: and Brazil. Canada, ’Norway. Nethegtands,
France and Australia all report between 7 and 12 pércent (Epstein,
1967). It seems that what is “natural” follows ~natiqh§lflines. Eco-
nomic conditions pr¢vailing at any given time dictate much of the -

was a rarity. Now the majority of bank teflers i this country are
female, ) s s a;

L J o
Unfortunately, what happens when.an ocfupation begins to be
sex integrated. i.e.. females going into mqlé-dominated occupa-
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tions in large numbets, 15 that men start to leave, efther by getting
out altogether. or by being promoted over the women® This leaves
the v»o?nen_bfelly much to themselves. Likewise. when men enter
a female-dominated profession. they tend to take contiol. even if
not numerically stronger. bt is unclear whether they agsert them-
selves m\orecslmngly .or whether the women assume the, " femininé™
rolg and defer to the male. In any event. a reversion to taditipnal
patterns develops. Elementary education serves as an example
where .men have entered a female-dominated profession fairly re-
cently and have assumed dominant po:%tm ‘

’
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A NUMBLR OF VERY PERSISTLENY OBSTACLES REMAIN i1 the way of
progrgss for women's relative vocational freedom. b { they almost
all boil down to ote major obstacle. that of attitude

The attitudes that interfere with*women's fr edom of move-
ment are not found 1n men alone. but are also found In women.
Many women tend. as mentjoned earlier. towards self-derogation.”
Such self-derogation. however. is ot Ilmlle/ilo one’s self. It is
extended beyond one’s self to all women.

Goldberg (1968). in an interesting sludy found that the college
women in his sample tended to downgr. de the value of profes-
sivnal articles when they suspected that,the authors were women.
Many other studies indicate that women's dey aluation of women is
mlher.wndespread /

, Women persist in the same ur(} onal behavior that men do
when faced with the possibility of working for 4 woman. Both men

_.and women responded with distast¢ at that prospect without know -

ing any thing more about the specific woman for whom they would
work. whereas they expressed a peed for more specifio information
before forming any opinion orf the expectation of working for a
man. Such observations lead yne to conclude that there'is consid-
erable anti-feminine bias present in both men and women.

One of the strongest outfries by women has been that they do
not get equal pay (or. in many cases. equal title) as men doing the
same work. The rationale, often used by employers is thaf women
don't need as much morey as do men. Such an arguntent, aside
from being irrelevant. is highly speuoUs It groups together all
women—single. married. separated. widowed. divorced. with and
vﬂ'ﬂloul dependents. hdndledpped and able-bodied —as being taken
Ldl'e of in some way. It also assumes that men always have depend-
ents. Again, thedrgumenllsirrele\ant The employer is supposedly
interested in the work done by the employee rather than in ‘his

o ial'welfare. -

”, . . A ,
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. The same arguments used to deny women equal pay, when they
may be the major or even sole support of a family. are used to deny
equal pay. or even employment. to a married woman whose hus-
band is working. The arguments make no more sense now than
they'did in the earlier case. The same position against two incomes
can be used to deny men moonlighting jobs, but is not used often.

if at all.
Another frequently heard argument against working women

refers in some way to a negative effect it would have on family life
and children. Aside from being inapplicable to the employment of
single women or women who have no choice but to work. the evi-
dence of negative effect on marriage and family is inconclusive. At
best, any effect seems to depend on many other factors, such as the
reason for working, whether it is full or part-time employment.
whether the mother enjoys working. the age'and sex of the children
{(Nye and Hoffman, 1963).
If these arguments sotind ‘‘sexist,” they very possibly are.
, However. to call them such probably would not do very much
"good, any more than labeling people racistthas helped fight racial
discrimination. .

-

Labeling, in and of itself. does not séem to help the situation.
What may be better is to realize what mechanisms exist. We can
then employ those iechanisms to bring about a change in them,
both in one’s self and in others. It is obvious that there is much
ambivalence throughout the country in both sexes about women
and their roles. Perhaps it would be best to resolve some of the
ambivalence by byilding up positive responses rather than evoking
defensive behavior dn the part of all involved.

" The United States has placed great emphasis on education and
on independence for both sexes. There should also be more empha-
sis onrealistic ways to express the product of such training. Atthis
point in time, most women are just starting to discover ways to
actualize thems¢{ves. Up until now, many have been limited to
actualizing themselves through their husbands and children. This
is not a very satisfactory situation for many women. Such vicarious
self-expression may leave one unfulfilled and frustrated.

One thing that has been happening with increasing frequency*
is the return of older women to work or school for a *second ca-
reer” after their famijes are grown. An eight-year follow up study
of Jewish young adults by the B’nai B'rith Career and Counseling
Services in cooperation with_the B’nai B’rith Women, showed that
more than 50 percent of mothers of this group were working. This

18U contrastedyith’ about 34 percent :at\’]e time of the original study.
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Although they may escape the trap of being frustrated housewives
(and it must be stated that not-all housewives are frustrated). they
are still subject to the prejudices already stated.

EMiHT YEAR FOLLOA 0P STHOY '
SWERDLOFF AND,ROSEN (1964) found that about 90 percent of
Jewishsyouth planned to go to college. Sixty-five percent of the
girls planned to enter professional and technical fields. 10.7 per-
cent clerical and related occupations; 2.6 percent executive, mana-
gerial and administrative occupations; and the rest were either
undecided or scattered around in other occupations.
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Urban planners in U. S. Department of Housing and Urhan Dgyalopment work with com-

puter print-outs containing data from the National Information m, .
v ", Women's Bursau, U. S. Department of Labor, Washington, D. C.

The eight-year follow up study to the Swerdloff and Rosen
(1964) study on career plans of affiliated Jewish high school youth
(referred to again later), reports that more than 95 percent of the
original student group attended college at one time or another, al-
though hot all completed college. ) -

Ninety-four percent of the female respondents did actually at-
tend college, of whom only 18 percent did not stay to completion.
Of that 18.percent, 38 percent, owabout two out of five, indicated

, that marriage was the main reason for dropping out; 17 percent be-
§se they lost interest, and %ﬁrcent because their career goals
. L1
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did not ‘require college. Oply 8 percent dropped out because of
poor grades or lack of abiljty. o v )

For the most part. the respohdenls in the follow up study. male
and female, did not major in the field in which they had intended to

major according to ther high school plans. The fields-that gained-

the most were in ;he social sciences, fields to which the students
*probably had the least exposure before college. . .

4

- - . . '\:
. With all of this exposure to various disciplines and experience,

less than one-third of the women had received any vocational
‘counseling sincg high school. At that, women were more likely than
men to receive counseling ffom school personnel. .Al'though the
study does not say it. it dges appear from this that women. more o
than mea. have to go outside their usual home. or even work envi-
ronment. for support or encouragement to pursue an alternative to
' the culturally prescribed road to fulfillment via marriage and famly.

~ ¢
. . * \
FANOLY PATTERNS

THERE MAY BE SOME PAITERNS OF JEWISH 'motherhooq o1 famuly
style that aye important, not only for Jewish families. but also for
many others where the mother is"somew hat talented. Philip Wylie
coined.a term “momism” to describe a pattern of mothering be-
havior. hardly exclusively Jewish. that actually defeats jts apparent
_purpose. (For a more complete desctiption, see Wylie (1942) or
Sebald (1968).) ‘ .

“Mom,” it seems, has her own life to live but has not been al-
tawed (for whatever reason) to live it. She has sacrificed herself
for the sake of her husband;and children. Whatever her talent, skill,

. or other singutar characteristics, she ha devoted herself to them.
She has sought fulfillment through them. For all of the various pat-
tern’ of controlling, manipukating, and exploiting her children, the
underlying pattern involves some form of resentment for having
had to sacrifice so mych. Her life has now been réorganized around
the existence of her childreq. The possibility of their leaving her is
threatening to her sense 6ﬁbeing= A large part of the so-called

. empty nest syndrome™ devolves about just.this point. The chil-

“dren have grown up and left the home, thereby leaving her “with-
out a sénse of purposen life. Combine with this the physiological
changes that leadto the realization of the loss of even the possi-

bility of more children and one has a resulting change-of-life de-. .

pression. Bart (1970) points out the universality of such depression,

» but also points out that, a disproportionately large number of this
category of depressed females are Jewish. ..

- When one regards the phenomena of ‘'momism,” “‘empty nest

syndrom@” and change-of:life depression togelheuz one cannot

4
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B help but to conclude that one way of avoiding such potential mental
. health hazardy. is for o woman to establish early a sense of identity
and purpose I::t can exist apart from family . This is not to say that
her family nec SSdll|) becomes secondary. However. if a woman’s
whole existence is built around. and dependent upon. her family.
she runs the mentl health risks already outlined. What. for in-
stance. if she does ndt marry until relatiyely late. if 4t all? From
', where should she derive her identity ? Assuming that she does de-

\elop asstrong identity. -should. she very passively submerge it to
become Mrs. whatever her husband’s first-and-last-name-may -be.
or become known as Joey s mother.or whatever?

. Some of that is inevitable. of course. but it is considerably
healthier if she can at least sort out for herself who she is. In view
of thls it seems quite reasonable that many professional women re-
tain. at least for professional purposes, their maiden names. It
might be .added that the husbands of such women are generally

. duite ses.yre in their own personalities. Along these lines. Vavrik

and Junich (1971) have, established that college males with low

self-concepts also display low acceptance of others in general and
women in particular (muthat women are seen only as sex objects).

When one considers all of the material presented on the strong
cultural environmental press and the strong family press towards
achievemen}. and toward, achievement in specific directions. the
question inevitably arises as,to who it is thaf sets any ong person’s
goals It is q’?iite obvmus that any deciston is shaped. at least some-
what. by all the préssures mentioned. They are also the source for
most preferéme§ and dislikes. too. They are. moreover, the source
of form.mon of 1dent|ty If pne were to divorce himself entirely
fiom these roots! Kgould obviously impair himself considerably.

3%

What is necessary i for, the individual to consider carefully his or
her value syS$Tot an 50nd-l|ty in order to esgublish for himsglf
or herself a pattern,
foetematety, what happ II too fiequently is that a young person
will follow the path of ledst resistance. He or she is pressured into
unsatisfying lines of endeavor, theway. for example. many women
s enter teaching or Llerlcal ppsitions. A fully conscious and willing
choice to enter a line of work woﬁld in the long, run. be more
rewardmg 8

- W Ny

VOSUTIONAL CHO‘?CE

FROM ALL B¢ 11E ForEGOING. it becomes cléar that a young
woman glecting to enter a carger must carefully select which ca-
~ . reer.” She runs the risk of recelying poog advice. more so than a
)oung fman. because of bmses d ready cx‘?stmg in the people she is
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likely to ask. This, in itself, is sufficient reason fgr a young wonian
or, for that matter. an older woman looking towards a delayed edu-

ation and/or career, to seek and utilize professional counseling
services. Together they can explore vocational possibilities in re- ..
lation to- her own goals and needs. In general. the ‘professional
counselor helps his client achieve understanding of self in relation’ .
to.the world of work. With women and minority groups. there are *
special considerations of which the counselor may be more aware
than the client. . ’ Sy

Not infrequently, young womeén consider careers without fully

understanding what contingencies they must plan for in the future.
As mentioned earlier. it is much more common that a woman's ca-
reer rather than a man's will be disrupted by such events as mar-
riage. the advent of children’and their health problems, spouse’s
employment situation, potential divorce. Because it is likely that
she ‘mqy outlive her husband, a woman must consider the likeli-

“hood of widowhood and all its attendant problems.

Of course, anyone seeking'vocational counseling would have to

take into consideration these contingencies and others. such as

* employment outlook and so on. Women, however, have additional
considerations. Often their own sincerity and commitment will be
questioned implicitly or explicitly at every move for advancement
or job change. Itis advisable that they have at least thought through
their motivations in advance. There usually is nothing derogatory
in the question, *How did you get into this field?” when asked of a
man, but when asked of a woman, it frequently implies she is *devi-
ant” in some way. A counselor may help a woman understand
these problems for herself so that she can make a more logical +
analysis of her vocational choices.

Are there any other factors beyond those personality character-
istics already mentioned, which may lead a young woman into vari-
ous career choices?, Certainly there are particular idiosyncratic

- elements, such as family experiences, geographic opportunities or
limitations, being in the right place at the right time, etc., but those
are always present for anyone. There are also group factors that
must be considered, one of which is religion.

RELIGIGUS GROUPING

RELIGIOUs GROUPINGS DO SEEM to have specific leanings in the
marridge vs. career area. Watley and Kaplan (1971) found substan-
tial differences dmong religious groupings in their study of female
National Meris Scholars. When' the respondents in their sample
~* were asked about plans for “marriage only,” “‘marriage and de-
. 22x ferred career,” “'marriage and immediate cdreer,” or “career only,”
¢ .
25
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considerable variation 3ccording to religious background was re-

, vealed. The women from Jewish backgrounds were overwhelm-
ingly in favor of marriage and career (two-thirds in planning mar-
riage and immediate career and another quarter planning marriage
and deferred career). The women from Protestant or Catholic
backgrounds. while also preferring a combination of marriage and
a career. were less than half in favor of the immediate career and
only slightly more thap one-quarter (Catholic). and slightly less
than one-third (Protestant). in favor of the deferred career.

The percentaé'e planning on career only was about the same
(about 5 percent) for JeRish and Protestant respondents,™but was
17.4 percent for Catholics. This figure for Cathohcs ma\bkbe in-
flated by the inclusion of some nuns and someé considering enterifig
the convent.

The lewish women in the stully showed the least amount of
uncertainty about their plans (1 'l';faeruent were uncertain. as com-
pared to 6.percent for Protestants.and 8.1 percent for Catholics).

, Watley and Kaplan report that. not only dld more Jewish
women expréss career ambitions] but also more of them reported
having problems implementing their plans. although their prob-
lems may not have had any’dir 1
ish. The most freqqen}tly. reported problem (21 percent) was
perceived as related to being fé¢male, 12 percent reported conflict
involving masculine-feminine foles. and ‘another 12 percent felt
pulled in too many directions.| Qther problems reported involved
more difficulty it finding a mat¢ and more career problems because
of limited opportunities near tF\F husbands’ job locations.

Wolkon (1970) likewise found religious background to be an
important factor in the career development, of young women. Al-
though the Catholic women tended to major in less traditionally
“feminine” fields than the Jewish women (t?ere were too few Prot-
estants in the sample for any definitive sfatements}, the Jewish
women were more likely to enter Pioneer (male-dominated) occu-
patlons A Jewish biology major. for instance, would be more likely
to go into some applied or research area of the field or teach is a
college or university setting than would a Catholic biology major,
who would be more llkely to go into high™school teaching or
nursing.

OGCUPATIONAL CHOICE

THE WATLEY AND KaPLAN (1971) study indicated that education
was by far the most commonly selected occupation by all groups
of their sample upon entermg college. but there was wholesale
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abandonment of those plans by most. Naturally, all those who
planned on marriage only did not enter the field of education and
become housewives. A majority of those selecting education ini-
tially, within the “marriage with immediate Lareer and “career
only™ groups, as well as a large percentage 3f those *planning on
a deferred career, dropped education in favor of the humanities
and fine arts. The “career only™ group also went into many diverse
professmns classified by Watley and delan simply as “other pro-
fessions.” Many intended deferred careers were also abandoned *
alongthe way to housewifery.

Education remained the most popular choice (despite its loss of
popularity) with those following deferred careers.. [t’certainly was
the most commonly followed professiort in Wolkon's study (1970).
In Watley and Kaplan's study. only tbose planning on “careers
. only” abandoned education almost entirely. Wolkon’s study could

. support these findings. Many of his respondents who had entered
’ teaching left it shortly after getting married. or after finding it dis-
satisfying in some way. which was not common with the other
chosen professions. ‘
Taking all factors into LonSIderatlon elementary dnd secondary
school teaching is.by far the most .common occupational choice
of young women, The less tradmonal college or umverslty level
teaching is increasing in popularlty
. Of course, the other traditional occupations for women—
nursing, clerical, and library work —remain open and continue to
attract large numbers of women, Some of'these fields require spe-
cial aptitudes or training. but most of them provide for develop-
ment of the requisite skills.

A field that is growing in popularity with women is the general
area of electronic data processing. This includes all its attendant
functions, from design and research, through every phase of the
computer analysis, to interpretation and write-up of results. ‘

Technical fields of all sorts hold vast promise for women. This
is not just at the technical level, but also at the creative scientist
level, \}hether it be physical. biological or social science. In many
cases, 1t is not only in the background that women can excel, but
also in the applications of the findings of such research. For ex-
ample. in urban planning, one would have to bring to bear many
different areas of knowledge, much physical science, euologiual

considerations, sociological and psyghologlwl understanding. and
even some political acumen. .

In the business world, women are gemng more involved in re-

tail work, advertising and public relations. real estate, insurance,
24  and investments. Although women in these aredas may still be con-

<V
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A programmer works with systems analysls managers and computer operalors in_de-
veloping highly sophisticated series ‘of _programs using third generation compuler
technology. . -

-

. " o Joseph Turner Photographer, Randoiph, Mass.
1 <¢

.
sidered an oddity by some. they are entering uwcecding n .
these fields i increasing numbers.

lhc number of opportunities that gxist for women seems al-
mostinfinite. There is no longer any need for a wWoman to feel that
her oceupational horizons are limited. Now that most legal réstric-

" tions against women have been lifted. women nieed only to reor-

Y. ganize thcil thoughts about themselves in the*work world énd .
prepai€ for a myriad of upportunmu. It may be. as a-result. that
men will also have to reorganize their thoughts. not only about
women. but about themselves as well. That too. may be a goods |
thing. ( . . . - ..

T

dou one ﬁnd out dbuu[ them" The B'na B rith ( areer, dnd Coun-
seling Services has twenty field offices thluughuut the country that

-

?mndc a resource for this dnformation. In addition. the Bnai 25
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B'rith Career and Counseling Services publishes many career
,booklets simil3r to this one, but’ for specific occupations. There
are many other sources of career information. Two excellent
sources are the OCCUPATIONAL OUTLOOK HANDBOOK
of the U.S. Department of Labor and OCCUPA‘TIONS AND
CAREERS, authored by S. Norman Feingold and Sol Swerdioff.
and published by the McGraw-Hill Book Company.

Another place to seek assistance is the school or college coun-
seling or placement offices. Some offer services to the general pub-
lic as well as their car.rent students. Many colleges afso offer these
services to their alumni free of charge.

-There are many opportunities that exist for a young woman
today, most of them in areas with which she has had no experience.
The best way for her to come to understand herself, her aptitudes.
and the best opportunities for her, is with a trained counselor. In

““addition tp the local school or college counselor, there is a network
throughout the country of B'nai B'rith Career and Counseling
Services offices and Jewish Vocational Service offices. If no such
facility is available, refernee to the Directory of Approved Coun-
seling Agencies, published by the American Board on Counseling
Servrces Inc.. can help locate an appropriate agency.

“Aside frqm seeking adequate counseling earlier than a crisis
situation. tlere are a number of steps girls and women may take.
The most diréct way is. of course, to go full speed ahead into some

" desired career field nnheeding of any obstacles. In such a case, if
discrimination of some sort appears, direct legal action may be

+ '+ taken.-Direct though i |§. such ocedure is usually not easrly
open because of ( DY thé Fact thaf one generally needs some encour-
agement to pursue a ﬁel_ o that extent and (2) a long drawn-out

f and expegnsive legal process e involved.

Group guidance programs for counseling girls and women are
a valuable tool in provrdmg up-to-date information and motivat-
ing participants to gain ‘insight into new educational and career
possibilities that may exist for them Many universities are now
sponsorlng programs for women in their middle years seeking to
re-enter the job market after having raised. thejr families. Often
- these women will have a liberal arts degree and no special skills.
,‘”"\ They may be uncertain of their abilities and the direction to take.
_ An example of such a program is that of New Horizons for Women.
. at George Washington University in Washington, D.C. It has been
remarkably successful in motivating women to continue their edu-
cation and pursue careers. N

Somglizes, by group dlscusswn of, specrﬁetoplcs very srmllar_
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changing roles of married women in later years, is an unmarried N

_other topics can also lead to greater self-awareness at the varl-

ends can be accomplished. Women's groups. whether older women .
or youth groups such as Bnai B'rith Girls, can explore topics such
as: the psychology of the Women's Liberation movement, the psy-
chology of sexism, women in a world of work, women’s identity,
varieties of sex role patterns, “‘a Jewish mother™ syndrome, the

woman a failure, new career opportunities for women. A host of 1,

ous stages of development (one of the most overlooked aspects is .
how a woman'’s self-concept and needs change with age). //{'.:
The school too. has a responsibility in this direction. The \:N L
school counselor must present programs offering a realistic pncture !
for young girls today. The typical life pattern of women in the 70%s
can be viewed in terms of career planning and development. lnno-
vative programs projecting into the future can develop msnghts
and understanding. To meet their |nte||ectua| and emotional needs.
many women can plan, within a ﬂexlble framework for a possible,
successful career outside the hgme. - CLiL ‘_
Of more value perhaps, is the possrblht)(‘of s’elf-strengthemng _ \ i
via the use of political groups. One of the strQngesi benefits ofthe v e
Women's Liberation movement has been an Tereased awareness | L Ve e
of both the sense of dissatisfaction felt by sor\;rlany women sep- 7:‘::“i
arately and the all-pervasiveness and subtlet)\ of the .discrimina- -,
tion. Girls and women no longer hqve to.feel Lhatghere is some- ,;y -
thing wrong with them when 'they' pursué)naréers ask for P
promotions and raises, or behave vouatlonallw freely.as men do. -
Groups may use conscnousnessxralslng techmques whic
serve to make the participants.more fplly aware of themselves as
women and of sexist i)racuces Since many mmor}y ‘women are ,
aware of discrimination of at)lrea_st one so/t it xs‘not unusual for.
‘them to group the idea of, sexrst practlces qulckly "What remains
then is to develop the 5tre*ngth and. techmque For fighting them
There are many names given @}ﬁe’ngp approaphe/)l accom-
plish this thrust. The end result 55 efevelpwaren/éand emo-
tional strength to move in the diéctloﬁs/a/n. e;famfe ce and
'self-fulfillment. g . 1(

.

All of this concern becgmes especr&ﬁy ,tmborta\'li ) Jewrsh
women because, in comparigon with the }genereﬂp pulatlp ?Iarger
proportlon of Jewish women attend college and eek car 8J's out-
'side the home. Although, quite obviously, wpmen ofc’)ther rgmorrty
groups also attend college and/or seek JOb§ ni mcreasnn& ers,
a disproportionately, large number of .lew?sh women do:, sOf “
especnal note is the desire to work that .lew:sh women dlsﬁlay .
~fi when it is not necessary financially to work thére se s , 27

y- e
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be\%greater drive to work_than in women-at-large in the United
States. The work chosen b) Jewish women tends to be more char-
acterized by.responsibility and training. It is often perceived more
as a long-term career commitment than as a job.

Minority women in general tend to have needs beyond those of |
non-minority women. They very often face additional obstacles in
the path of thigir ambitions. meludmg the same irrational opposit-
tion directed toward men from the same groups. What may happen ,
is that the strength of the opposition on both counts may spur them
on to increased performance (or block their performance) while |
forcing them to play a stereotyped role. Increased awareness of °
this process the ability to deal with it by discussing it openly, and
the knowledge that the) are.not alone, ‘may help prevent their be-
ing forced into undesirable roles. It may encourage them to con-
tinue pursuits & ith mlmmal sacrifice of their personal qualities.

Individual Loupselmg ofill remains a potentlaII) important step
in the process of growth and development. Group meetings may
.be very helpful for i mereasmg awareness of the situation. Often it
w.@) be sufficient to. help reorient one's ow n personal goals_and am-
bmons into reallsti directions. A well-balanced approach utﬂlzmg
both g oup and md\IduaI orientations to one’s career development
is pro bly best. .. .

STUMFI AlD T \

mEh}F}NANCIAL CONSIDERATION does mﬂuence career choice!,
F(mtr\ax:'e ;,nallable but must be sought dlllgentr)‘A‘g)d r student
refmpmwm«g information abouy studeRt aid-_xs Sal)leLAR
SHlPS’"EEEEOWS,;—UPS AND L&%‘Ns by DF, 'S. Norman
Feingold (publ;shéd by%eﬂ'mam Publishing Company, Arlington,
Mass. 02174). Thls series, l_,s_ts aJarge number of studen* aids, avall-
able throughout the™ country This company also issues the
SCHOLARSHIPS. FELLOWSH]P ND LOANS NEWS -
SERVICE, a quarterly newsletter d voted to reperting new de-
velopments in student aid funds as they ,@re established.

-

»

CONCLUSION . SR N

PO

+

TODAY WOMEN MUST RE-EVALUATE THEj LIVES., Ready made
molds forced on them by tradition no longef fit in our new techno-
logical society. What was inevitable in a egrller time has very
I;ttle reality today. Changes in techmque;': f housework, smaller
families. a longer life expectancy and betﬁgr gducation provide
women with advantages that will enable them 1o, work and do whdt
they want to do. S, .

24




Nineteenth century women rebelled against the inequipies of

law and politics. Today‘s women are,asking more probing ques- /
ons. What is woman'’s role in our socnety" What shouldAt be? In

&unselmg girls and women these «.onmderatnons mus} be para:

mount. .

Watley and Kaplan (1971) conclude “their artlcle on an opti-

mistic note of impending change:

/

Although traditionally women,.even the mos/t/ intelligent
ones, seldom pursue professional careers, most female
[Merit] Scholars give every indication that they have no
intention of maintaining this tradition. In addition to being _
very able, these women are generally highly mofivated to~ -
excel, and they have been given the financial assistance to
achieve a college education. Perhaps these are some of the
reasons«they reject the typical feminine role. Nevertheless,
they are very marriage-oriented. While some of the Scholars
expressed sentiments of intense feellng about |nJust1ces they
have either experienced or Mtnessed there is no suggestion
of rebellion among them. Most have multiple expectations
and plans for themselves as wife-mother and as active con-
tribators in their chos®h career fields. There is the impres-
sion that any demands they have for gratlﬁcatlon inuntra- .
ditional areas are made not on society, but on themselves.
How successful they will be in fulfilling their ambitions of _
course remains to be seen. (p. 43). o

¢
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_" WOREN'S CAUSES AND COMMITTEES
and
PPD?ESS!ONAL ASQOCM«T}ONS

AMERICAN A\THROPOI 0(.|CAI ASSOCIATION (AAA)
Commuttee on the Status of Women in Anthropology
Chairperson: Prof. Shirley Gorenstein
Dept. of Anthiropology
Colurhbia Umversny New York. N. Y. 10027

AMERICAN ASSOCIATION FOR THE ADVANCEMENT OF SCIEMCE
Womgn's Caucus of the A.A.AS, - *
Chairperson: Ms. Virginia Walbot

Dept. of Biology

Yale University. New Haven. Conn. 06520
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AMERICAN ASSOCIATION OF UNIVERSIT¥PROFESSORS (AAUP)

Committee on the Status of Women in the Profession

) Chalrperson Dr. Alice S. Rossi

R Dept. of Soc:ology
. « Goucher College. Towson. Md. 21204
AAUF Contact Ms. Margaret Rumbarger -

Associate Secretary. AAUP
One-Dupont Circle. Washington. D.C. 20036

AMERICAN CoLLEGE PERSONNEL ASSOCIATION (ACPA)
Women's Task Force
Chairperson: Dr. Jane E. McCormlck
Asst. to Vice President of Student Affairs,
Penn State U.
University Park. Pa. 16802

AMERICAN HISTORICAL AsSSOCIATION (AHA)
a. Committee on Women Historians N
Chairperson: Prof. Patricia A. Graham ’ O
Barnard Cgllege New York. N.Y. 100"7 %
(Staff Liaison: Prof. Dorothy Ross DR
2914-33rd PI. N.W.
Washington. D. C. 20003)
b. Coordlnaung Committee on Women ln the Historical Profession
(CCWHP)
\ Chairpersons: Dean Adele Simmons
Jackson College. Tufts U.
Medford. Mass. 02155

Dr. Sandi Cooper
Richmond College. CUNY -
S.taten Island. N.Y. 10301

AMERICAN LIBRARY ASSOCIATION (ALA)
Social Responsibilities Round Table (SSRT)
“Task Force on the Status of Women o
Chairperson: Ms. Michelle Rudy
. 1403 LeGore Lane. Manhattan. Kans 66502

AMERICAN MATHEMATICAL SOGIETY (AMS)
ASSOCIATION FOR WOMEN IN MATHEMATICS (AWM)
(independent group) -
Chairperson: Prof. Mary Gray. Dept. of Mathematics
Thé American University
- * Washington. D. C. 20016

-

AMERICAN PHILOSOPHIEAL ASSOCIATION (APA)

Subcommittee on Status of Women in the Profession
Chairperson: Prof. Margaret D. Wilson

" Dept. of Philosophy. 1879 Hall

Princeton U.. Princeton. N.J. 08540

»

AMERICAN PHYsICAL SOCIETY
Committee on Women in Physics
Chairperson: Dr. Vera Kistiakowsky
Nuclear Physics Lab., MIT
Cambridge. Mass. 02139
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AMERICA!\ POLITICAL SCIENCE AS§0CIATION (APSA)
a. Commmee on the Status of Women in the Profession
. " Chairperson: Dr. Josephine E. Milburn
U/Sf Rhode Island, Kingston, R.1. 02881
b. Women's Caucus for Political Science (WCPS)
Chairperson: Dr. Evelyn P. Stevens
. 14609 S. Woodland Rd., Shaker, Hgts.. O. 44120
Mail to: WCPS
Box 9099, Pittsburgh, Pa. 15224
AMERICAN PSYCHOLOGICAL AsSOCIATION (APA)
a. Task Force on the Status of Women in Psychology
Chairperson: Dr. Helen Astin, Director of Research
- University'Research Corp.
" 4301 Connecticut Ave., N.W.
‘ Washington, D. C, 20008
(Staff Liaison: Dr. Tena Cummings
APA. 1200—17th St., N.W: Washington. D.C.
20036)

b. Associativn for Women in Psychology (AWP)is an

’ independent group. initially a caucus within APA)

Policy Council to be announced *
Editor: Dr. Leigh Marlowe
Manhattan Community College *
s 180 West End Ave., New York, N.Y. 10023
Public Relations: Dr. Jo-Ann Evans Gardner
726 St. James St., Pittsburgh, Pa. 15232 .

\

AMERICAN SOCIETY FOR MICROBIOLOGY
Committee on the Status of Women Microbiologists
Chairperson: Dr. Mary Louise Robbins
_ Medical School. 1339—H St.
The George Washington University
Washington, D. C. 20005

AMERICAN SOCIETY FOR PUBLIC ADMINISTRATION
Task Force on Women in Public Administration
Chairperson: Mrs, Joan Fiss Bishop
Director of Career Services
Wellesley College. Wellesley, Mass. 02181

AMERICAN SOCIOLOGICAL ASSOCIATION (ASA) ‘
a. Ad Hoc Committee on the Status of Women in Socioldgy
Chairperson: Dr. Elise Boulding
Behavioral Science Institute
U. of Colorado, Boulder, Colo. 80302

b. Sociolugists for Women in Society (SWS) (independent
group formerly caucus)
Chairperson: Dr. Alice Rossi
Dept. of Sociology
Goucher College. Towson, Md. 21204
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AMERICAN SOCIETY OF TRAINING AND DEVELOPMENT (ASTD)
Women's, Caucus, ASTD .
Steenng Committee: Dr. Shirley McCune
Center for Human Relations
. NEA. 1601 16th St., N.W. Washmgton D.C.
20036 .
Ms. Althea Simmons, Dir. of Training
e *  NAACP, 200 E. 27th St. )
C New York, N.Y. 10016

AMERICAN‘SEEECH AND HEARING ASSOCIATION (ASHA)
a: Subcommlttee on the Status of Women
* Chairperson: Mrs. Dorothy K. Marge
8011 Longbrook Rd., Springfield, Va. 22152
b. Caucus on Status of Women in ASHA (same as above)

ASSOCIATION OF AMERICAN Law Scuoom (AALS)
Women in the Legal Profession ’
Chairperson: Prof. Ruth.B. Gmsburg R
" .School of Law, Rutgers University
Newark, N.J. 07104 )

AsSOCIATION OF ASIAN STUDIES
Committee on the Status of Women
Chalrperson Prof. Joyce K. Kallgren- -
s Center for Chinese Studies -
"'-"-.' . 2168 Shattuck Ave., Berkeley. Cal. 94705

AssSOCIATION OF WOMEN IN ScieNCE (independent gl:ﬁup)
Co-Presidents: Dr. Judith G. Pool
- Stanford Medical School
* Stanford University, Stanford, Cal. 94305
Dr. Neena B. Schwartz
Dept. of Psychiatry, College of Medicine
U. of Iilinois at the Medical Center .
P.O. Box 6998, Chicago, Ill. 60680

Mobpern LKNGUAGE ASSOCIATION (MLA)
a: MIZA Commission on the Status of Women in the Profession
Chalrp'erson Dr. Carol Ohmann

Wesleyan U., Middletown. Conn. 06457,
b. Women s Caucus of the MLA .

President: Dr. Verna Wittrock

Dept. of English .
P Eastern llinois U.. (;harleston lIl 619”0

" NATI0NAL COUNCIL ON FAMILY RELATIONS (NCFR)

Task Force on Women's Rights and Respoj Slbl|ltleS
Chairperson: Dr. Rose Somerville 1
Sociology Dept. /

>

NATIONAL EDUCATION ASSOCIATION .
Women’s Caucus -

. Chairperson: Mrs. Helen Bain
NEA 1201 — 16th St.. Washington, D, C. 20036

o
[}

San Diego State College San Dlego Cal. 92115

<




NATIONAL VOCATIONAL GUIDANCE AssOCIATION (NVGA) - \
NVGA Commission on the Occupational Status of Women
Chairperson: Mrs. Thelma C. Lennon. Director
Pupil Personnel Services. Dept. of Public .
Instruction
Raleigh, N.C. 27602

PHILOSOPHY OF EDUCATION SOCIETY
a. Women's Caucus
Chanrperson Dr. Elizabeth Steiner Maccia
Department of History and Philosophy of
Education
Indiana University, Bloomington, Ind. 47401
b. COMMITTEE ON THE STATUS OF WOMEN (SAME AS ABOVE)

POPULATION ASSOCIATION OF AMERICA
+ Women's Caucus
" Chairperson: Prof. Ruth B. Dixon
Department of Sociology
University of California. Davis, Davis, Cal. 95616

PROFEssIONAL WOMEN’s Caycus (PWC) !
P.O. Box 1057, Radio City Station, New York, N.Y. 10019
President: Sheila Tobias, Asst: Provost .
Wesleyan U., Mlddletown Conn. 06457

SocierY FOR CELL BioLoGY
Wo inCell Biology
- Chairperson: Ms. Virginia Walbot
Dept. of Biology
Yale University, New Haven, Conn. 06520

UNITED PRESBYTERIAN CHYRCH IN THE USA
Task Force on Women
Co-Chairpersons: Patricia Doyle and Elaine Homrighouse

.

Board of Christian Education ‘
United Presbyterian Church, W|therspoon Bldg
. Philadelphia, Pa. 19107 N

Prepared by: Dr. Ruth M. Oltman .
Staff Associate - Higher Education
American Assoctation of Umversin/Women
2401 Vrrgimia Ave. N.W.
Washington. D C. 20037
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Send for a free copy of the
B NAI B’ RITH GAREER AND COUNSELING SERVICES CATALOG

to B'nai B'rith Career and Counseling Services”
54 * 1640 Rhode Island Ave.. N.W.
) Washington. D. C. 20036
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